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(b) 
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 This review was completed and a new Organisational Development (OD) Team established in the HR directorate in Summer 2021. This followed an organisational 
review of the Human Resources Directorate and the identification that this key function was needed at Brunel. The OD Team incorporates ED&I and staff 
wellbeing. OD is an organisation-wide relational practice for enabling and improving organisational effectiveness and the wellbeing of its members. Its work 
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 A dedicated Researcher Careers Consultant was appointed in February 2020. This role is positioned in both the Graduate School, who oversees researcher 
development across the university, and the Professional Development Centre (PDC) which includes Careers and Placements. This role has taken direct 
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 The Young European Research Universities Network (YERUN) was created in 2015 to bring new perspectives and strengths to European discussions and ensure 
that the needs of ‘young research universities’ are considered within the European agenda. The network adopts a collaborative European perspective on global 
issues, for the benefit of individuals and society, and supports joint research and teaching initiatives aimed at maximising mobility, research capacities and the 
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Success criteria / outcomes:  
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 16.03% eligible female PGRs completed the mentoring programme offered through Women in Engineering in 2019-20 with researchers acting as coached and 
mentors. 

Drop-in sessions were offered to all researchers (DRs & ECRs) twice weekly from March to September 2020. These were scaled back to once per week during 2021. 
Drop-ins were well attended, with researchers encouraged to engage in / form new networks and peer-to-peer support opportunities. This has led to the creation 
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reports but have lacked institutional granularity. The CEDARS survey will be rolled out internally during April 2022 and again in 2023 (in line with sector schedule 
and in contribution to aggregate data). 

F: Implementation and Review 

Principle 7: The sector and all stakeholders will undertake regular and collective review of their progress in strengthening the attractiveness and sustainability of 
research careers in the UK. 

7 (a) We will sign the new researcher development concordat (2019). 
(b) We will name a senior Champion for our Concordat activity. 
(c) We will set out an aligned plan of action, with the aim of meeting sector requirements and 

maintaining continuity at BUL in provision and enhancements as identified. 
(d) Activity will be integrated into the business of the Research Implementation Group, chaired by the 

Provost. 
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 The Concordat Implementation Group met 3 times per annum in 2020 and 2021. Annual Concordat reports were presented to Senate in November of each year. 
Following their approval by Senate, these are subsequently presented to Council. Regular meetings are held with college Vice-Deans (Research) who chair the 
college Research Strategy Groups, attended by PIs within each college. An EDI concordat subgroup meets regularly to consider EDI-related concordat activity and 
requirements. In 2021, the new role of Dean for Culture and Inclusion was created and reporting to the Provost. Concordat-focused 1-2-1 meetings were held 
regularly during 2020-21 between the Concordat Lead (DoGS) and members of the University’s executive team including the Provost, Vice-Provost (Education), 
Vice-Provost (Research), Vice-Provost (Students, Staff and Civic Engagement). 

 

The Concordat Implementation Group (CIG) oversees and coordinates concordat activity. It comprises members from across the university including the Concordat 
Champion, VP (Research), DoGS, ECR representatives, academic staff / PI representatives, Planning Manager, Associate Director OD, and EDI Manager. It reports to the 
University’s Research and Knowledge Transfer Committee, a committee of Senate. Reports are provided for other University committees as required. Membership of CIG 
is reviewed annually, and its terms of reference updated accordingly. 

The University is committed, through its action plan and related activity, to creating a positive, supportive and career-enhancing environment for all its researchers. 
Comments, suggestions and queries are encouraged and actively invited. These can be sent to the  Researcher Concordat Implementation Group via the Graduate School. 
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GLOSSARY  

APDU – Academic Practice and Development Unit  

AS – Athena SWAN 

BUL – Brunel University London 

CIG – Concordat Implementation Group 

CMSR – Communications, Marketing and Student Recruitment 

CROS – Careers in Research Online Survey 

DCI – Dean of Culture and Inclusion 

DoGS – Director of Graduate School 

DR – Doctoral researcher 

DTP – Doctoral Training Partnership 

EDI – Equality Diversity and Inclusion  

ECR – Early Career Researcher (also research staff) 

GS – Graduate School 

HR – Human Resources  

LTT – Learning Technology Team 

OD – Organisational Development 

PDC – Professional Development Centre 

 

PDP – Professional Development Plan 

PDR – Performance and Development Review  

PIRLS – Principal Investigators and Research leaders Survey  

RIs – Research Institutes 

RDP – Researcher Development Programme 

RKT – Research and Knowledge Transfer committee 

RSA – Research Staff Association  

RSCTFG – Research Staff Contracts Task and Finish Group 

RSDO – Research Support and Development Office 

RSIG – Research Strategy Implementation Group  

SD – Staff Development  

ULRSD – University Lead for Research Staff Development 
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